
On Jan. 28, 2008, President Bush signed the National Defense 

Medical Leave Act (FMLA) adding a fifth FMLA “triggering 

event.”  Previously, eligible employees could take 480 hours 

2. Placement of a child with the employee for adoption or 

foster care.

3. Care for an employee’s spouse, child or employee’s parents 

with a serious health condition.

4. Care of the employee for his/her own serious health condition.

The new fifth “triggering event” reads as follows:

5. Because of any qualifying exigency arising out of the fact 

that the spouse, child or parent of the employee is on active 

duty, or has been called to active duty in the Armed Forces 

in support of a contingency operation.

The exact definition of what constitutes an “exigency” is still to be 

The new “triggering event” adds a new leave type called 

Leave to Care for Family Member Injured During Military Service, 
Servicemember Family Leave. Under this special provision, an 

eligible employee who is the spouse, child, parent, or “next of 

kin” of a covered servicemember, can take up to 26 weeks of 

servicemember with a serious injury or illness incurred in the 

line of active duty. The Servicemember Family Leave provision 

went into effect Jan. 28, 2008.  

NDAA defines “next of kin” as the nearest blood relative of the 
individual. Servicemember means “a member of the Armed 
Forces, including a member of the National Guard or Reserves, 
who is undergoing medical treatment, recuperation or therapy; is 
otherwise in outpatient status; or is otherwise on the temporary 
disability retired list, for a serious injury or illness.”

Corporate Human Resources is reviewing the FMLA amendment 

and will determine its impact on Southwest Gas policies and 

procedures in the near future. 

the growing natural gas needs of our customers in southern 

Nevada.  However, to continue to meet the company’s business 

needs and those of the community we serve, a relocation of the 

operations facility has become necessary.

The new facilities will enable Southwest Gas and its employees 

to continue to provide the level of service our customers have 

come to expect from us, as well as enable the company to 

manage future expansion in the metropolitan area.  

Expected growth in the Las Vegas valley is projected to take place 

growth, two operation sites have been selected to support our 

business needs and those of our expanding community.  

“Throughout the years, employees have done an outstanding 

the Las Vegas area, and they are to be commended,” stated 

Anita Romero, Southern Nevada Division vice president.  “This 

growth has brought tremendous change to the community, 

and as a company we must change as well.”

Plans are underway for the relocation to take place as 

follows:  Southern Nevada Division and several corporate staff 

departments will move to either the north location, near the 

Las Vegas Speedway, or the south location in Henderson, near 

the Henderson Executive Airport. The north location will be 

the division headquarters and the south center will include a 

complement of division operations and corporate functions. 

Also as part of the transition, Customer Service/Meter Reading 

employees in the Cheyenne and Henderson offices will relocate 

to the north and south locations. The Cheyenne Public Office 

will remain open, and a new Public Office will open in the south 

part of town to replace the Tropicana Customer Office.

Updates on the relocation will be provided in GasWorks and 

other employee communications. When the final facility floor 

plans are approved, they will be displayed for those who are 

affected by the move.

Southern Nevada Tropicana Operations Relocate President Signs FMLA Expansion for Military Families
by Gary Cottino, manager/Human Resources/Southern Nevada Division

All Aboard! Southwesters Ride the Reading Train
by Risa Miller, management assistant/Consumer Affairs

Nevada Reading Week at Vegas Verdes Elementary School. The main theme this 

Car” and “Sleeping Car,” where students, staff and volunteers dressed accordingly. 

Nevada Reading Week was developed about 30 years ago by the Silver State Reading 

Association, the state division of the International Reading Association. The event, 

meant to celebrate the joys of reading and support literacy, was scheduled during 

the first week of March for two reasons: March 2 is Dr. Seuss’ birthday as well as Read 

Across America Day, a program designed by the National Education Association.

thank you goes out to all who were able to 

participate in this very important program.

Next stop...Christmas in April, where we 

will be refurbishing the home of a needy 

Tim Cook, manager/Engineering Staff, looking dapper as he 
reads to a fourth grade class on “Dining Car” day.

Michael Harris, customer 
representative/Customer Service, 

reading to a first grade class.

Maria Glover, analyst/Systems 
Application, wearing her 
engineer’s hat in support of 
“The Little Engine that Could” 
during reading day.

Administration

(EOC)

North Facility (NE corner of Centennial Parkway and Shatz Street)

South Facility (South of Sunridge Parkway and west of Seven Hills Blvd.)

South Location – Henderson

North Location – near the Las Vegas Speedway


